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Postdoc Rendezvous with Emily K. Anderson-

Baucum, PhD 
By Eleni Beli 
 

 

The June Postdoc Live! series featured Emily 

Anderson-Baucum, PhD, an expert in obesity-driven 

inflammation. Dr. Anderson-Baucum’s presentation 

highlighted her current interest in novel pathways that 

cause adipose 

macrophages to behave 

more aggressively and 

promote inflammation. 

Her interest in obesity 

originated from her 

love of sports as part of 

a healthy lifestyle and 

her curiosity about 

human physiology. 

After she joined the 

Biochemistry and 

Molecular Biology 

Department at Centre 

College in Danville, Kentucky, she began exploring the 

origins of inflammation in obesity. There, she was 

introduced to the diversity and complexity of the immune 

system, which requires coordination and communication, 

and also the question of how metabolism shapes immune 

reactions. Her interest in these topics led to exploring the 

cause of inflammation as her main academic pursuit. Dr. 

Anderson-Baucum says that the role of her professors as 

educators and mentors has been very important in 

motivating and shaping her success. They emphasized 

independent thought, curiosity-driven research, pursuit 

for understanding, and problem solving.   

Since earning her bachelor’s degree, Dr. Anderson-

Baucum has had a successful research career. During her 

PhD at Vanderbilt University School of Medicine, she 

made significant contributions in the field of obesity, 

including furthering our understanding of how weight 

loss affects adipose tissue inflammation. Dr Anderson-

Baucum joined IUSM as a postdoctoral fellow, working 

in the Pediatric Diabetes Research Team with Drs. 

Raghu Mirmira and Carmella Evans-Molina. Here she 

studies the role of the enzyme deoxyhypusine synthase in 

the progression of macrophage-mediated, obesity-

associated adipose tissue inflammation. She has 

presented her work at several conferences, earned 

academic honors and awards, and has contributed as a 

reviewer in several journals and as a member of various 

professional societies. Finally, she has been very 

successful with funding, earning both pre- and 

postdoctoral fellowships for her work in adipose tissue 

inflammation. She was recently awarded a National 

Research Service Award from the NIH, a highly 

selective and very prestigious source of funding for 

postdoctoral trainees.  

Dr. Anderson-Baucum says that as a postdoctoral 

fellow at IUSM, she has expanded her use of numerous 

innovative methods for her research area. But most 

importantly, she has gained more independence by 

starting to take the lead on her projects and beginning to 

direct more of her own research. She is also taking 

advantage of the various opportunities at IUSM to 

network and gain experience in other disciplines, such as 

teaching and writing. Dr. Anderson-Baucum commented 

that, “as a post-doc you are expected to drive your 

experiment and projects, and not rely upon PIs or more 

senior lab members to organize your thoughts,” so “do 

not hesitate to make sure that you are taking ownership 

of your projects—this is the time that you learn how to 

plan projects, write, present, train people.” She advises 

fellow postdocs to take advantage of this training time to 

get experience that will help with a variety of potential 

career options, i.e., writing, teaching, and industry. She 

also urges postdocs to participate in events such as 

PostDoc Live! to improve their presentation skills and to 

communicate their research. “Knowing what you want to 

get out of your postdoc and communicating to your 

mentor is extremely important for success.” 

Although Dr Anderson-Baucum is keeping an open 

mind about careers, she embraces her love for bench 

science and mentoring students. This is what she loves to 

do, and we are grateful to get a glimpse into her career 

path this month.  
Learn more about Dr. Anderson-Baucum’s research at 

www.wellscenter.iupui.edu/researchers/raghu-mirmira 
 

 

Professional Development:  Effective Interviewing 

Strategies 
By Julia van Rensburg 
 

 

I listened to a Biocareer webinar entitled “We’ve only 

just begun—strategies and mindset for effective follow-

up,” given by Coach Tom Chuna. He started by 

summarizing the previous “Job Search” webinar session, 

which covered tips for the first interview. In a nutshell, 

Coach Chuna recommended interviewing like a 

consultant and understanding the position inside and out. 

During the interview ask questions such as, “Where does 

the company need improvement?” and “How can I 

help?” Be prepared to share instances in which you 

solved a similar problem. Uncover any objections the 

interviewer may have about hiring you by asking if there 
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is anything based on your application or the conversation 

that would preclude them from considering you.  

Many people from the company may interview you. 

Be sure to get their names, positions and responsibility in 

relationship to your potential job. Coach Chuna 

mentioned that it’s helpful to take notes while they talk 

so you can remember them and their role in the 

organization. 

Before leaving the first interview, set the next 

meeting. Show interest and enthusiasm by asking who 

you’ll get to talk to next. Ask for the names and positions 

of the people in charge of decision making. Prior to the 

first interview, research the organization so you know 

who heads the department you may join, and ask when 

you can talk to them. 

After the first interview, many job seekers stop 

working for the job, thinking they’ve done enough and 

that the ball is in the interviewer’s court. Making these 

common mistakes will keep you in the same playing 

field as other interviewees, but being proactive and 

taking the next step with a follow up interview will set 

you apart. 

With every job interview, it is your responsibility to 

tell the interviewers everything they need to know about 

you and why you would be good for the company. The 

interviewers will talk about you at each stage, so your 

job is to make a positive impression on the people 

responsible for hiring and those who influence them. 

Rather than focusing on just getting the job, approach the 

interview with the goal of making it to the next stage. 

This demonstrates interest and competency. Effectively 

displaying your genuine interest shows that you belong, 

and hiring managers want to hire insiders who have a 

comfortable knowledge of the organization’s inner 

workings. 

After the interview, assess how it went. Ask yourself 

the questions listed below. Once you’ve debriefed your 

interview, draft and send a letter emphasizing a certain 

skill that fits the specific needs addressed in your 

interview. This reassures the interviewer/hiring manager 

that you are the right person and makes them 

comfortable choosing you. 

 

Most importantly, you want to communicate 

specifically what you can do to help the company. In 

your follow up letter, finish the following statements: 

“Based on my understanding, you need someone to do 

…,” and “You mentioned I’d be working on X, here’s 

what I would do for this position….” Clarify what you 

plan to do for the organization in the form of a proposal. 

Describe something from your background that 

demonstrates your success in a similar role or share a 

personal story that motivates your desire to serve in this 

position. 

Within 24 hours of and not longer than 48 hours after 

the interview, drop a letter in the mail and follow up with 

an email, briefly recapping the contents of the letter. If 

your interview is out of town, come prepared with the 

materials to write the letters so you can send them before 

leaving. Always thank them for their time and mention 

that you’re looking forward to the next meeting. Send 

follow-up/thank-you letters to all employees who 

interviewed you and use your notes to customize the 

letters. If you haven’t heard a response within two 

weeks, inquire about the follow-up by a quick note or 

phone call. 
To listen to Biocareer webinars, visit www.biocareers.com/tv. 

 

 

 

Post-interview assessment 

 Do I understand the role? 
 Do I understand how I fit at the company? 
 Did I make the case for myself? 
 Do I like what I heard about the company? 
 How did I leave things—did I set up the next 

meeting? 
 Who did I meet and what are their roles? 
 Did I forget to ask or say anything? 
 What can I do to help the company? 

Interested in contributing? 

We are looking for writers to contribute articles for 

the following categories: 

 Postdoc Rendezvous introduces us to an IUSM 
postdoc who has recently given a seminar on or 
off campus 

 Seminar Spotlight highlights key takeaway 
messages from speakers hosted in one of the 
many departments on campus or at a national 
or international conference 

 Alumni Beats connects us with former IUSM 
postdocs to learn about their career journeys 
and scientific interests 

 Professional Development summarizes 
lessons and tips from a relevant webinar or 
workshop or seminar on campus or at a 
national or international conference 

 
Email iusm.postdoc.messenger@gmail.com to sign 
up or for more information. 
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